MINIMUM SALARY SCHEDULE FOR 2010

	PROBATIONARY MEMBERS, ASSOCIATE MEMBERS & LOCAL PASTORS
	
	FULL MEMBERS 

(ELDERS & DEACONS)

	
	
	

	year
	salary
	
	year
	salary
	
	year
	salary
	
	year
	salary

	1
	$26,336
	
	16
	$32,811
	
	1
	$30,653
	
	16
	$37,129

	2
	$26,767
	
	17
	$33,243
	
	2
	$31,085
	
	17
	$37,561

	3
	$27,199
	
	18
	$33,675
	
	3
	$31,516
	
	18
	$37,992

	4
	$27,631
	
	19
	$34,107
	
	4
	$31,948
	
	19
	$38,424

	5
	$28,062
	
	20
	$34,538
	
	5
	$32,380
	
	20
	$38,856

	6
	$28,494
	
	21
	$34,970
	
	6
	$32,811
	
	21
	$39,287

	7
	$28,926
	
	22
	$35,402
	
	7
	$33,243
	
	22
	$39,719

	8
	$29,358
	
	23
	$35,834
	
	8
	$33,675
	
	23
	$40,151

	9
	$29,789
	
	24
	$36,265
	
	9
	$34,107
	
	24
	$40,583

	10
	$30,221
	
	25
	$36,697
	
	10
	$34,538
	
	25
	$41,014

	11
	$30,653
	
	26
	$37,129
	
	11
	$34,970
	
	26
	$41,446

	12
	$31,085
	
	27
	$37,561
	
	12
	$35,402
	
	27
	$41,878

	13
	$31,516
	
	28
	$37,992
	
	13
	$35,834
	
	28
	$42,310

	14
	$31,948
	
	29
	$38,424
	
	14
	$36,265
	
	29
	$42,741

	15
	$32,380
	
	30
	$38,856
	
	15
	$36,697
	
	30
	$43,173


HOUSING: A housing allowance provided in lieu of a parsonage should be at least $1,500/month or based upon the annual housing survey of the three mile area around the church, whichever is higher. (See Parsonage Policies and Standards). The pastor is eligible to receive the full minimum of $18,000.00 per year. This amount may be prorated for part-time clergy. 

The Minimum Conference Housing Allowance of $18,000.00 per year was adopted in 2007. The Median Housing Allowance among full-time Elders in 2008 and 2009 is $24,000. Adequate housing shall be provided, using as a guideline "Parsonage Policies and Standards," for each eligible clergy appointed to a charge. In the case of clergy couples where no parsonage is provided, both congregations will share in the payment of an adequate housing allowance. If there is a parsonage provided to one member of the clergy couple, the church of the other clergy member will provide funds to the other church, or to the clergy involved, to insure that housing is adequate, provided that such amount will not ordinarily exceed one half of the amount stated above. Any such arrangement shall be agreed upon by all parties involved and shall be approved by the District Superintendent(s). This is intended to be in keeping with Judicial Council Decision 588, October 23, 1987.

AUTO: The local church is responsible for the appointed pastor‘s ministerial auto expense but not personal or commuting mileage expense from home to church. The pastor‘s salary package shall provide an allowance paid with each payroll check or a reimbursement account from which the pastor may by reimbursed for ministerial auto expenses. The Pastor and SPRC should establish the amount needed for auto, but the minimum amount should be $3,500 per year for full-time pastors. This minimum amount should be prorated for part-time pastors.

UTILITIES: Payment of gas (fuel), water, electricity, sewer fee, trash collection, base telephone, basic cable television (when necessary because of poor reception) and internet access. Compensation for these items should be prorated for part-time clergy. For CEC funding purposes, Utility payments/reimbursement should not include personal long distance telephone or personal use of cellular phones. Access to the Internet may include DSL or Cable Modem for ministry purposes. Basic television service should include basic service but payment for premium movie or sport channels should be the responsibility of the pastor. CEC would recommend that SPRC committees and pastors negotiate sharing payment/reimbursement for specialized services such as cell phones, Internet, and Cable television premium services. The intent is for the church to be responsible for basic utility services and specialized services for ministry and have the pastor pay for personal usage of such services. When reporting and requesting CEC funding, please only include the Church‘s portion of anticipated Utilities and specialized services expense.

HEALTH INSURANCE: The recommended Health Insurance allowance guidelines for churches receiving Equitable Compensation funds shall be the equivalent of the respective coverage of any authorized plan offered through the Conference Board of Pensions.

CONTINUING EDUCATION: A minimum of $500 shall be provided for continuing education purposes.

MINISTERIAL AND TRAVEL EXPENSES: Travel and other expenses directly related to performance of pastoral duties shall be paid by the church or provided as a reimbursement to the pastor.

